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 10.  Pay Determinations on Appointment 

 10.1  Where a position becomes vacant, WAT will review the existing job description and arrange for job 
 evaluation of the post (if applicable) prior to the recruitment to establish whether the grade is 
 appropriate for the post in question. 

 10.2  WAT will normally appoint to the 





 seniority or specialist nature of the role), a benchmarking process will be undet瀀or





 Appendix A: Teacher Pay Scales and Allowances for 2023/2024 and proposed for 
 2024/2025 (due to be signed off by Parliament in November 2024) The final 
 agreement will be backdated to 1st September 2024) 

 23/24  24/25 

 Grade  Spine Point  6.50%  5.50% 

 1-Sep-23  1-Sep-24 

 Unqualified 
 UQT 

 UQ1  20,598  21,731 
 UQ2  22,961  24,224 
 UQ3  25,323  26,716 
 UQ4  27,406  28,913 
 UQ5  29,772  31,410 
 UQ6  32,134  33,902 

 Main Pay Range - 
 MPR 

 M1  30,000  31,650 
 M2  31,737  33,483 
 M3  33,814  35,674 
 M4  36,051  38,034 
 M5  38,330  40,439 
 M6  41,333  43,607 

 Upper pay range 
 UPR 

 U1  43,266  45,646 
 U2  44,870  47,338 
 U3  46,525  49,084 

 Teaching & 
 Learning 

 Responsibility - 
 TLR 

 1D  15,690  16,553 
 1C  13,572  14,318 
 1B  11,407  12,034 
 1A  9,272  9,782 
 2C  7,847  8,279 
 2B  5,491  5,793 
 2A  3,214  3,391 
 3  639-3169  675-3344 

 SEN  SEN1  2,539  2,679 

 WAT Additionality 
 Allowance 

 Up to 6,000 

 Lead Practitioner 

 LP1  47,417  50,025 
 LP2  48,606  51,279 
 LP3  49,819  52,559 
 LP4  51,058  53,866 
 LP5  52,330  55,208 
 LP6  53,642  56,592 
 LP7  55,088  58,118 
 LP8  56,357  59,457 
 LP9  57,765  60,942 

 LP10  59,250  62,509 
 LP11  60,785  64,128 
 LP12  62,187  65,607 
 LP13  63,741  67,247 
 LP14  65,331  68,924 
 LP15 
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 LP17  70,314  74,181 
 LP18  72,085  76,050 
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 Appendix C: WAT Professional Career Stage Level Descriptors for Teachers 
 BAND A  BAND B  BAND C 

 Professional 
 Area 

 Relevant 
 Standards 

 M1  M2  M3  M4  M5  M6  UPS 1  UPS  2  UPS 3 

 Set high 
 expectations 
 which inspire, 
 motivate and 
 challenge 
 pupils 

 1.1  Teaching is at 
 least 
 adequate and 
 is often good 

 Teaching over 
 time is at least 
 adequate and 
 is often good 

 Teaching 
 over time is 
 consistently 
 good 

 Teaching over 
 time is 
 consistently 
 good 

 Teaching over 
 time is 
 consistently 
 good. 

 Some  elements 
 are outstanding 

 Teaching over 
 time is 
 consistently 
 good. 

 Most elements 
 are outstanding 

 Teaching is 
 outstanding 

 Teaching over 
 time is 
 consistently 
 outstanding 

 Teaching over 
 time is 
 consistently 
 outstanding 

 Promote good 
 progress and 
 outcomes by 
 pupils 

 1.2  Able to make 
 at least 
 expected 
 progress 

 Able to make 
 at least 
 expected 
 progress and 
 some pupils 
 make good or 
 better 
 progress 

 Able to 
 make at 
 least 
 expected 
 progress 
 and some 
 pupils make 
 good 
 or better 
 progress 

 Able to make 
 good progress 
 and some pupils 
 make significant 
 progress 

 Improve  the 
 progress  of 
 pupils  across  a 
 subject  area  in 
 the  School 
 taking  account 
 of  any 
 underperformin 
 g  groups  and 
 impacting 
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 BAND A  BAND B  BAND C 
 Professional 

 Area 
 Relevant 

 Standards 
 M1  M2  M3  M4  M5  M6  UPS 1  UPS  2  UPS 3 

 learning to 
 accelerate 

 subject 
 area(s). 
 Enabling 
 learning to 
 accelerate 

 curriculum 
 within the 
 relevant 
 subject 
 area(s), 
 enabling 
 learning to 
 accelerate 

 curriculum 
 within the 
 relevant 
 subject 
 area(s), 
 enabling 
 learning to 
 accelerate 

 subject 
 area(s), 
 enabling 
 learning to 
 accelerate 

 Make 
 accurate and 
 productive 
 use of 
 assessment 

 1.6  Follow all 
 policies. 
 Encourage 
 pupils to 
 engage in 
 dialogue as 
 part of 
 feedback, 
 identifying 
 ways to 
 improve. 

 Encourage 
 support staff 
 to 
 participate in 
 feedback 
 process 

 Follow all 
 policies. 
 Encourage 
 pupils to 
 engage in 
 dialogue as 
 part of 
 feedback, 
 identifying 
 ways to 
 improve. 

 Encourage 
 support staff 
 to 
 participate in 
 feedback 
 process 

 Follow all 
 policies. 
 Encourage 
 pupils to 
 engage in 
 dialogue as 
 part of 
 feedback, 
 identifying 
 ways to 
 improve. 

 Encourage 
 support 
 staff 
 participate 
 in feedback 
 process 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Ensure 
 support staff 
 participate in 
 feedback 
 process. 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Ensure 
 support staff 
 participate in 
 feedback 
 process. 

 Support 
 colleagues 
 with good 
 practice 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Ensure 
 support staff 
 participate in 
 feedback 
 process. 

 Mentor a 
 colleague with 
 good practice 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Ensure 
 support staff 
 participates in 
 feedback 
 process. 

 Mentor a 
 colleague with 
 good practice 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Ensure 
 support staff 
 participates in 
 feedback 
 process. 

 Mentor a 
 colleague with 
 good practice 

 Follow  all 
 policies. 
 Ensure 
 the quality of 
 feedback and 
 marking is 
 such that 
 pupils are 
 enabled to 
 achieve next 
 steps and 
 make 
 appropriate 
 progress. 

 Develop good 
 practice at 
 whole School 
 level through 
 coaching/who 
 le 
 School 
 INSET 



 Manage 
 behaviour 
 effectively to 
 ensure a 
 good 
 safe learning 
 environment 

 1.7  Give clear 
 direction to 
 additional 
 adults in 
 class to 
 manage 
 behaviours 
 to decrease 
 the negative 
 impact on 
 pupils’ 
 learning 

 Give clear 
 direction to 
 additional 
 adults in 
 class to 
 manage 
 behaviours 
 to decrease 
 the negative 
 impact on 
 pupils’ 
 learning 

 Give clear 
 direction to 
 additional 
 adults in 
 class to 
 manage 
 behaviours 
 to 
 decrease 
 the 
 negative 
 impact on 
 pupils’ 
 learning 

 Model 
 behaviour 
 strategies to 
 additional 
 adults 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours. 

 Through 
 modelling and 
 good example, 
 additional 
 adults have 
 greater 
 understanding 
 and high 
 expectations of 
 behaviour 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours. 

 Through 
 modelling and 
 good example, 
 additional 
 adults have 
 greater 
 understanding 
 and high 
 expectations of 

 behaviour. 

 Lead and 
 share good 
 practice in 
 behaviour 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours. 

 Through 
 modelling and 
 excellent 
 example, 
 additional 
 adults have 
 exemplar 
 expectations 
 of behaviour 
 and 
 understand 
 how to 
 implement 
 agreed 
 behaviour 
 strategies. 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours. 

 Through 
 modelling and 
 excellent 
 example, 
 additional 
 adults have 
 exemplar 
 expectations 
 of behaviour 
 and 
 understand 
 how to 
 implement 
 agreed 
 behaviour 
 strategies. 

 Ensure 
 effective 
 communication 
 with additional 
 adults relating 
 to the 
 management 
 of 
 inappropriate 
 behaviours. 

 Through 
 modelling and 
 excellent 
 example, 
 additional 
 adults have 
 exemplar 
 expectations 
 of behaviour 
 and 
 understand 
 how to 
 implement 
 agreed 
 behaviour 
 strategies. 

 BAND A  BAND B  BAND C 
 Professional 

 Area 
 Relevant 

 Standards 
 M1  M2  M3  M4  M5  M6  UPS 1  UPS  2  UPS 3 

 management 
 of  pupils  to 
 other 
 colleagues 

 Lead 
 management 
 training in the 
 School to aid 
 effective 
 transitions 

 Lead 
 management 
 training in the 
 School to aid 
 effective 
 transitions 

 Lead 
 management 
 training in the 
 School to aid 
 effective 
 transitions 



 Fulfil wider 
 professional 
 responsibilities 

 1.8  Creates a 
 positive 
 productive 
 attitude with 
 class 

 Creates a 
 positive 
 productive 
 attitude with 
 class 

 Creates a 
 positive 
 productive 
 attitude with 
 class 

 Contributes 
 to 
 extracurricul 
 ar activities / 
 whole 
 academy 
 initiative 

 Leads on 
 subject 

 Creates a 
 positive 
 productive 
 attitude with 
 class 

 Leads 
 extracurricular 
 activities / whole 
 academy 
 initiative 

 Deploys and 
 supervises 
 staff delivering 
 extra – 
 curricular 
 activities. 

 Supports 
 leaders in 
 developing 
 school ethos 
 and 
 achievements. 

 Creates a 
 positive 
 productive 
 attitude with 
 class 

 Leads 
 extracurricular 
 activities / whole 
 academy 
 initiative 

 Deploys and 
 supervises 
 staff delivering 
 extra – 
 curricular 
 activities. 

 Supports 
 leaders in 
 developing 
 school ethos 
 and 
 achievements. 

 Researches and 
 develops whole 
 school 
 initiatives. 

 Mentor other 
 teachers to lead 
 classes 
 effectively 

 Have a good 
 understanding 
 of School 
 governance and 
 present 
 regularly. 

 Develop teams 
 across the 
 whole School 
 and 
 performance 
 manage 
 teaching staff. 

 Lead on School 
 initiatives. 

 Lead a key 
 stage 
 effectively. 
 Develop other 
 teachers in 
 subjects across 
 phases and 
 evaluate data 
 for SLT. 

 Develop teams 
 across the 
 whole School 
 and 
 performance 
 manages 
 teaching staff. 

 Lead on School 
 initiatives. 

 Lead a key 
 stage 
 effectively. 
 Develop other 
 teachers in 
 subjects across 
 phases and 
 evaluate data 
 for SLT. 

 Lead parent 
 workshops and 
 higher level of 
 involvement in 
 family learning. 

 Mentor 
 colleagues 
 including middle 
 leaders to 
 develop their 
 teams. 

 Create positive 
 ethos across 
 key stages. 

 Lead 
 across 
 schools 
 and Trust. 

 Contribute to 
 whole School 
 and represent 
 School in wider 
 community. 

 Researching 
 and developing 
 teaching in 
 specialist areas 

 Evaluate data 
 and develop 
 extra-curricular 
 activities 
 throughout the 
 School and 
 demonstrate 
 impact. 

 Lead strategic 
 development of 
 whole School 
 systems and 
 review impact. 






